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Agenda

* Revi !
recvc:egllv of C?SHA s new electronic
rdkeeping requirements:

v' Why?

v When?
n: oy  NEW REPORTING
S EXPLAINED

v What?
v’ Who?

HOWDO1 REPORT?

42) or your local OSHA office

Call 1.800—321-0SHA (67
Report online at w\vwmha.gavlrcport_




Crumple Survey

 Complete the survey.
* Don’t put your name on it!
* Crumple it up.

* Toss it to someone
you don’t know
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Provisions call for employers to electronically submit injury and illness data

that they already record OSHA will post establishment-specific
injury and illness data on www.osha.gov



http://www.osha.gov/

Electronic Collection

Electronic submission simple and quick:
(1) Log on to OSHA's web-based submission system;

(2) Enter basic establishment information (first time
only);

(3) Copy required injury and illness information from
establishment's records into electronic orms; and

(4) Hit button to submit to OSHA



Electronic Collection




Why?

Modernize system for collection of injury and
illness data...
-
-
v'complete, J‘
v'accurate, and -

v'accessible and useful to employees, employers,
responsible government agencies and members
of the public.

v'to assure data are timely,

Ar



Why?

How Does OSHA Currently Get Data?

v'OSHA currently obtains injury and illness data
only through onsite inspections, or

v'Inclusion of establishment in survey pursuant
to 29 CFR 1904.41¢

v'OSHA Data Initiative (ODI). § 1904.41 OSHA
requested injury and illness data from
approximately 80,000 larger establishments (20 or
more employees) in selected industries/year.



Why?

of LABg
v'BLS is prohibited from releasing Y,Q '?d;
establishment-specific data to éii 2’7
OSHA or general publict S ——
M > o)
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Behavioral Economics

* OSHA believes electronic data collection —
and public disclosure of employers’
workplace injuries — will help “identify
and mitigate workplace hazards and
thereby prevent worker injuries and
illnesst”

* OSHA claims is relying on “behavioral !
economicst”




Electronic Collection

"Our new rule will 'nudge' employers to
prevent work injuries to show investors, job
seekers, customers and the public they
operate safe and well-managed facilities.
Access to injury data will also help OSHA
better target compliance assistance and
enforcement resources, and enable 'big data’
researchers to apply their skills to making
workplaces safer."

— Dr. David Michaels, Assistant Secretary of Labor for
Occupational Safefy and Health
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Behavioral economics seeks toiunite the basic
principles of nepclassicalieconomics with the

realitiesposedibydiuimanipsychology.

hitpd f'www.whatiseconomics.ory



Behavioral Economics

C A lhl" W'y
something has ¢
will not be chai
oing to law sch
efinition /d;
definition of a
meaning, especi
that something
Yesa My ean thhat

Understanding and influencing
decision making to prevent

worker injuries and illnesses. Final
rule recognizes that public disclosure
of data can be a powerful tool in
changing behavior.
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Nudge

* OSHA believes disclosure of and
public access to these data will
“nudge” some employers to abate
hazards and thereby prevent
workplace injuries and illnesses,
without OSHA having to conduct
onsite inspections!



Nudge




Behavioral Economics




Behavioral Economics

e Executive Order 13707 “Using Behavioral Insights to
Better Serve the American People,” states,

“(a) Executive departments and agencies are
encouraged to (i) identify policies, programs,
and operations where applying behavioral
science insights may yield substantial
improvements in public welfare, program
outcomes, and program cost effectiveness.”

Ar


https://www.federalregister.gov/executive-order/13707

Poll wﬂ/

| am concerned about
OSHA's new recordkeeping % |

OpjyiON

| support the need for better IN[
access to establishment’s
injury and illness data







Benefits

v'Better compliance with OSHA's statutory directive
“to assure so far as possible every working man and
woman in the Nation safe and healthful working
conditions and to preserve our human resources”
(29 U.S.C. 651(b))

v'Prevention of workplace injuries and illnesses as a
result of expanded access to timely, establishment-
specific injury/illness information

v'Promotion of complete and accurate reporting of
work-related injuries and illnesses
<


http://api.fdsys.gov/link?collection=uscode&title=29&year=mostrecent&section=651&type=usc&link-type=html

Explanation

* OSHA currently obtains injury and illness
data only through onsite inspections, or

* Inclusion of establishment in survey
pursuant to the previous 29 CFR 1904.41

* OSHA used authority in the previous
§ 1904.41 to collect establishment-specific
injury and illness data through OSHA Data
Initiative (ODI)


https://www.federalregister.gov/select-citation/2016/05/12/29-CFR-1904.41

Benefits

v'"Make raw data available in multiple formats

v'Provide reporting and analytics tools:

« Data visualizations of trends, P

* Data table displays,

* Reports with summary count: T dscision |~
and statistics %lﬁf

SISA|
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Concerns

v'Publicity

v'Increased Scrutiny

v'Trade secrets, Liroprietary information, Oonfidential
v “reasonable procedure” for employee reporting
v'Employee privacy

v'Redaction of private employee information

Ar



Explanation

* New provision (§ 1904.35(b)(1)(iv)) provides OSHA
additional enforcement tools to promote the
accuracy and integrity of injury and illness records

* Under section 11(c), OSHA may not act against an
employer unless an employee files a complaint



Concerns

This is a Drug-Free
Drug Testing Workplace!

Drug
Testing

Drmmm[jmmmﬁg[]mm
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Incentive Programs

w/

SAFETY INCENTIVE

| PLAN

Employer Safety Incentive and Disincentive Policies
and Practices (Mar. 12, 2012)




Paul Oniel - Alcoa

* Don’t fear transparency. Embrace it.

* A focus on safety — even in the glare
of public scrutiny — will not only
help your workers, it will also

improve your bottom line.

* Bottom lines and safety
transparency are definitely
compatible, and sustainable.

THE POWER OF

SAFETY

The story of Alcoa's CEQ, Paul O"Neill,
and how he achieved incredible
business success by focusing on safety

An excerpt from The Power of Habit used
with permission from the author, Chardes Duhigg

Paul O’Neill, former Secretary
of the Treasury and former
CEO of ALCOA.




» contact us | --zearch-- m
a ALCOA Worldwide

L0 Markets | About | Community | Environment R GG ELNGCE  News ‘ Iinvest | Products | Innovation | Careers

Zero Is Possible

Zero work-related injuries and illnesses have been long-standing goals for Alcoa. But when zero first became
l ‘ the target, it seemed unreachable. "Accidents are inevitable” was often the response.

ZERO They're not. We can attain zero. [t is possible, and, in many locations, itis already here thanks to dedicated
1s rossiete  affort and a firm commitment to our core values, one of which is to worlk safely, promote wellness, and protect
the environment.

Az of Wednesday, July 27, 2016, 23:.00 Greenwich Mean Time (GMT), Alcoa's lost workday (days away) rate for 2016 stands
at 0,084, and the 2016 DART (days away plus restricted and job transfer) rate stands at 0.340. Alcoa calculates and
publishes these rates in real time. Each represents the number of injuries and illnesses cases per 100 full-time workers.

Inthe 12-month period ending June 30, 2016:

39.8% of Alcoa’s 191 locations 99 4% of our employees had Zero 899.5% of our employvees had zero
worldwide had zero recordable days away, restricted, and transfer lost worlkdays.
injuries; 47.6% had zero days away, incidents.

restricted, or transferred; and 75.9%
had zero lost workdays.

Warking in teams and as individuals, we can build on this outstanding effort—and see zero extended to every Alcoa location,

Copynight © 2016 Alcoa Inc. country sites | customer login







OSHA’s New Electronic Reporting Rule

August 10, 2016
* Section 1904.35 — Employee Involvement

* Section 1904. ition Against Discrimination

November 1, 2016
* Section 1904.36 — Prohibition Against Discrimination

January 1, 2017 - Final rule becomes effective




Timeline

J bedone =3

\\ WHENZ??7

August 10, November 1, January 1,
2016 2016 2017

August 10, 2016

e Section 1904.35 — Employee Involvement

November 1, 2016
* Section 1904.36 — Prohibition Against Discrimination

January 1, 2017 - Final rule becomes effective




Timeline

&) bedone =Y

QUARTZ

v'2016 OSHA forms by July 1, 2017

v'2017 OSHA forms by July 1, 2018

v 2019 OSHA forms by March 2 following year




Submission
year

2017

2018

Establishments submitting under
paragraph (a)(1) of this section
must submit the required
information from this form/these
forms:

300A

3004, 300, 301

Establishments submitting
under paragraph (a)(2) of this
section must submit the
required information from this
form:

300A

300A

Submission
deadline

July 1,
2017.

July 1,
2018.







New Rule — Two Parts

‘ i \Employee Involveggent
#1
[Electronic Repﬁ; _\ Rem
Data Collecti :




Electronic Reporting and Data Collection

January 1, 2017

Covered employers with 250 to more employees
must electronically submit...

v'OSHA Form 300A Summary of Workplace
Injuries and llinesses



OSHA Form 300A: Summary of Work-Related

Injuries and llinesses

OSHA's Forrm 300A ire.. 172000

Year20 (())

Summary of Work-Related Injuries and llinesses secan 5, Department of Labor

AF pxtahlc hments covand by Part 1904 mus! complete this Summary nags, svan § no wor-miaied inintes or lnesses conamsd’ duning the jaar Remamber io iy ha Log
0 vy fal e anines aw compinr and acousit balonr Compdeting this summan

Lsing e Log, count i noYWcia! Bnites you mack: ior sach cangone Thivn wiiks fom dotals bk, making Sums you v s i onines hom svary page of the Log. ¥ pou
had R cases, wEn 0.

Ermeiopmes, AonTmaer i and i nep: i havag fha Sght 10 asdew S OSHS Form 300 4o 2o andely. They also have Seied’ acoess o the OSHA Roen 307 ar
s pouivaiyy. Son 29 CFF Fart 100435, in OSHAS moookeaning ruk, i Lrher defafs on dhe S008ss Srovisions Aor fhese foms.

MNumber of Cases

Total number of Total nuember of Toeal number of Toezl number of
deaths cases with days cazes with job oiher recordable
away from work transfer or restrictiom ases
G) {H) L LE]

Number of Days

Total number of days away Total number of days of job
from wark transier or restriction

K} 1Ly

Injury and liness Types

Total nuember of . . .
(11
(1) Injurics 4} Poizonimgs

(5 Hearing loss

2 Skin degeders S (5} All ather illnesses
12) Respiratory conditions
Post this Summary page from February 1 bo April 30 of the year i the yoar o by the form.
Public reporming busdes ko dis colk of ik i s g 58 MABGARL e Tosparmas., e ARg LEL 5 revierw the EamTion, sardh and gade the dats. neded, and
f bt cud b ol unibes @ Zmpde 8 cameraly valad DRME coniod mimtsr My have aay

cnmiphs arad v e colbvion of mismasods Fests 506 fad Faqddd e
e sy otbat g I ihis data cod conesar: 1% Dep ol Labwar, (IS A {iice of Stsistacs] Aradyss, Rasrm %-344H4, T Coneswton e, KW,
Wasdranes. DU 20000 v sed e ther comnileted Faimas w thi afics.

Form approved DB . IX18-005

Establishment JrJ&nllfnn

Fowr name

Sarrct

City Saar Fals

Inchsry deseraptacn [, Mo of moise o i)

Stxmdard Indmizal Clasmificabon {SHC) il ko (g, J715)

R
Mord Americas Indesirial Closification {MALC S, if ke (e g 336212

Employment information /i jox des't havr these fpases, s
Pheriaboret om S bark of Shix page fo cafiosic. |

Asnual average number of rmpkrso

Tootd heveery werwrkoned By all employocy laxi year

Hign here

Emowingly falsifving this documsent may result in a flse.

I cemify that | have eaminad this docunsen ssd char o the besz of my
knosdedge the entries sre e, soourace, ssd comgplee.




Electronic Reporting and Data Collection

January 1, 2017

Covered employers with 250 to more employees
must electronically submit...

v'OSHA Form 300A Summary of Workplace
Injuries and llinesses

v'OSHA Form 300 Log of Work-Related Injuries
and llinesses, and

Ar



OSHA Form 300: Log of Work-Related Injuries
and lllnesses

OSHA's Form 300 (Rev. 01/2004)
Log of Work-Related Injuries and llinesses

ou must record information about every work-related injury or illnes s that involwes loss of
consciousness, restricked work, activity or job transfer, days away from work, or medical treatment beyond
first aid. *'ou must also record significant work-related injuries and illnesses that are diagnosed by a
physician or lizensed health care professional. ou must also record work-related injuries and illnes=ses
that meet any of the specific recording criteria listed in 29 CFF 19048 through 190412, Feel free to uge two

Attention: This form contains information
relating to employes health and must be uzed in
amanner that protects the confidentiality of
employees ko the extent possible while the
information is being used For occupational
=afety and health purposes.

City

Eztablizhment name

&

Yeal

U.5. Department of Labor

Occupational Safety and Health Administration

Form approwved OME no. 1218-0178

State

ldentify the perzon De=cribe the caze Clas=ify the caze
CHECEK ONLY ONE box for each case Enter the number of
(4] [E] 5] |m]] IE] (F1 based on the most serious oukcome for that days the injured orill | Check the “injury” column or choose one
Caze [ Employes’s Mame | Job Title Date of | 'Where the event | Describe injury arillness, | case: worker was: type of illnes=:
Mo, [e.g., welder] | injuryor |occurred [e.q. partz of body affected, &
) - [P1) i
onsetof | Loading dock and objectisubstance - _ i
ieem= | north end) that directly injured or Dleath| C1E4% way Frermained at work Ay O jab 5 = ﬁ =
[mo.tday) made perzan ill fe.q. from wark From |transferor 5 oE E" 3 T
S.ecnnd degree bums an Jab transfer | Other record- wark res;rictin:rn = E EL E .g E E
:E:: F|§rni~a:$;1?m Vrestriction |sblecases | dws) | Sl ) E = ¥ 5 &0 F =
! (Gl | (M) 1) [] (K] wm [mfelelwml el e
1| Mark. B agin ‘whelder ] basement fell from ladder v v
poisoning from lead
2| Shana Alesander | Foundry man | 762 pouring dock fumes ¥ 12 W
Znd Hoor sprained left Foot,
3| S5am Sander Electrician | 8% SLOreroom Fell over box o 10 L
packaging back strain lifting a
4| Ralph Boccella| Laborer a7 department boz o 1] 14 I
LU,
TE MIT




Electronic Reporting and Data Collection

January 1, 2017

Covered employers with 250 to more employees
must electronically submit...

v'"OSHA Form 300A Summary of Workplace
Injuries and lllnesses

v'OSHA Form 300 Log of Work-Related Injuries
and llinesses, and

v'"OSHA Form 301 Injury and Illness Incident
Report.

Ar



OSHA Form 301: Injury and lliness

Incident Report

OSHA’s Form 301

Injury and lliness Incident Report

This Infury and Hiness Incident Repot is one of the
first forms you must fill out when a recordable work-
related injury or illness has ocourred. Together with
the Log of Work- Related Frjunes and flinesses and the
accompanying Summary, these forms help the
cmployer and (35HA develop a picture of the extent
and severity of work-related incidents.

Within 7 calendar days after you receive
information that a recordable work-related injury or
illness has ococurred, you must fill ot this form or an
equivalent. Some state workers' compensation,
insurance, or other reports may be acoeptable
substituics. To be considered an equivalent form,
any substitute must contain all the informaton
asked for on this form.

According to Public Law 91-506 and 20 CFR
1904, OSHA'S recordkeeping rule, you must keep

Attention: This form contains information
employes health and must be used ina mg
protects the confidentiality of employees to
possible while the information is being used
occupational safety and heslth purposes.

Infermation about the employee

1} Full namme

) Sireei

[ State ZIP

%) Dot of hinh

A) Date hred

510 Mak
D Femake

Information about the physician or other health care
professional

6) Mame of physlcian or other health mre profesional

1y

11

1

1%

14}

15

Infeormation about the case

Case number from the Lag
Date of injury or ilness

Time employ ee began work

Thmee of event

What was the employes doing Just by
tosls, equipment, or material the emp
carrying roofing materials™; “spraying

What happened ? Tell us how the inju
Fell 20 feet™; “Worker was sprayed wit)
develvped soreness in wrist over time
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Electronic Reporting and Data Collection

January 1, 2017

Covered employers in certain “high-risk industries”
with 20 or more employees but I1S@SI than 250
employees must electronically submit...

iR

v OSHA Form 300A.




Electronic Reporting and Data Collection

January 1, 2017

Upon notification, employers electronically submit
information from part 1904 recordkeeping forms?




Employee Involvement and Retaliation

August 10, 2016/November 1, 2016

Employers currently required to report workplace injuries
and illnesses must:

(1) Inform employees of right to report injuries |-yﬁe ilinesses;

(2) Inform employees UKI-i employer is prohibited from
retaliating against any employee who makes report;

(3) Establish reasonable procedure for employees to make
reports and inform employees of procedure; and

(4) Provide employees and their representatives with
access to non-redacted iliness and injury records.

29 C.F.R. §§1904.35-.36 ‘ﬁ






Who?

Establishments

A single physical location where business is conducted or
where services or industrial operations are performed.
For activities where employees do not work at a single
physical location, such as construction; transportation;
communications, electric, gas and sanitary services; and
similar operations, establishment is represented by main
or branch offices, terminals, stations, etc. that either
supervise such activities or are the base from which
personnel carry out these activities.



Summary

 OSHA’s new electronic
recordkeeping requirements:

v' Why?
v When? o Lo
v What?
v Who?

UNIVERSITY OF NO REPORT NO
-, } = T E X A S ' HOWDO1 REPORT? .
, \ our local OSHA o

6742) or Y i
11 1-800—321-OSHA (6732} iIreport_
ARLINGTON L w20V






