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Material Disclaimer

The material presented in this presentation
IS made available by the Texas Department
of Insurance/Division of Workers’
Compensation (TDI-DWC) for educational
purposes only. The material is not intended
to represent the sole approach, method,
procedure or opinion appropriate for the
medical situations discussed.



Example Taken From
DD Report Addressing RTW

Is DD Answer Adequate?

Return to Work

IE’'s medical condition resulting from the work
related injury prevented IE from returning to work
3/1/2016 through 9/1/2016.



CASE 1 - RTW and MDG

History of Injury

o 35-year-old meter reader stepped in hole
twisting right knee on 3/1/16

e Seen by treating PCP and subsequently
had MRI scan showing bucket handle
tear of medial meniscus

* Referred to orthopedic surgeon and
chose to pursue conservative treatment



CASE 1 - RTW and MDG

Treatment History
6 PT visits, but continued to experience
Knee pain, “locking” and “ giving way”

« Underwent arthroscopic medial
meniscectomy 6/1/16

e Released to RTW on 6/8/16 In a
sedentary capacity, but employer unable
to accommodate restrictions




CASE 1 - RTW and MDG
DD Exam - 24 Weeks Post Injury (9/1/2016)

* |njured employee reports continuing ongoing
pain rated as “3-4/10"

* Reports right knee pain ascending/descending
stairs, but can perform

« Completed 10 post-op PT visits with two
remaining visits scheduled to complete 9/8/16




CASE 1 - RTW and MDG

DD Exam - 24 Weeks Post Injury (9/1/2016)
(Cont’d)

 PT notes show progress, using stationary
nike, elliptical trainer, lateral lunges, front
unges, Bosu squats, leg press, lateral step
ups, terminal knee extension, hamstring curls
and 4 way hip resistance with therabands




CASE 1 - RTW and MDG

DD Exam - 24 Weeks Post Injury (9/1/2016)
(Cont'd)
* No visible knee or lower extremity swelling
o Symmetric thigh and calf circumference
 Well healed arthroscopic portal scars
o 5/5 lower extremity strength bilaterally
e Knee ROM
e 130° flexion
e (° extension

 Negative McMurray



CASE 1 -RTW and MDG

Steps

1. Review DWC Form 032 and make note of
Important information

2. Go online to MDGuidelines™

3. Look up relevant disability duration table(s)



CASE 1 - RTW and MDG

Steps (cont’'d)

4. Consider job dutiesf/title, if needed
 Not provided by employer/injured
employee
e Addressing full duty work (Box C on DWC
Form-073)

5. Answer question from DWC Form-032 in
narrative report for relevant date range

6. Complete DWC Form-073(s)




CASE 1 - RTW and MDG

Steps

1. Review DWC Form 032 and make note of
Important information

2. Go online to MDGuidelines™

3. Look up relevant disability duration
table(s)



DWC Form-032

[l E. Retumn to Work

Provide the beginning and ending dates for each period covered by this request only If you are requesting the
designated doctor to examine the injured employee’s work status for a time other than the present.  If multiple
penods, list all dates.

Fom _ 3/1/16  to _present  (mmiddiyyyy)

Questions for the Designated Doctor to consider in the examination:
|5 the injured employee able to retum to work in any capacity and what work acfivities can the injured employee
perform?




DWC Form-032

[l E. Retumn to Work

Provide the beginning and ending dates for each period covered by this request only if you are requesting the
designated doctor to examine the injured employee’s work status for a time other than the present. If multiple
penods, list all dates.

Fom —3/1/16  to_present  mmiddyyyy)

Questions for the Designated Doctor to consider in the examingtion:
I5 the injured employee able to retum to work in any capac hat work activities can the injured employee
perform? -




Case 1 - RTW and MDC

Question for DD to
consider In exam:

From 3/1/2016 to present

|s |E able to return to
work in any capacity and
what work activities can
be performed?



CASE 1 -RTW and MDG

Steps

1. Review DWC Form 032 and note of
Important information

2. Go online to MDGuidelines™

3. Look up relevant disability duration
table(s)



MDGuidelines™ Home Page

http://www.mdguidelines.com/



http://www.mdguidelines.com/

MDGuidelines™ Home Page

Reed
G MDGuideIines Search for a topic or medical code... Resources -  Tools »  Hi TEXASDD -

Your Tools
Q

@

THE MEASURE OF HEALTH
Better care, better outcomes, and lower costs are better for everyone.

MDGuidelines is an industry-leading solution for measuring and improving the impact of evidence-based care across entire
populations — returning individuals to active living quickly and helping organizations thrive.




CASE 1 - RTW and MDG

Steps

1. Review DWC Form 032 and note of
Important information

2. Go online to MDGuidelines™

3. Look up relevant disability duration
table(s)



RTW AND MDG CASE 1

e DOI 3/1/2016
e Initial conservative treatment — PT, NSAIDs

o Continued right knee pain, swelling and
locking

» Arthroscopic medial meniscectomy 6/1/2016
(12 weeks post injury)

o 2 Disability Duration tables
 Medical Treatment (pre-op)
o Surgical Treatment (post-op)



Video on next slide

 Click on slide to play

 Allow for download . . .



Navigating MDGuidelines ™




Guide to Using MDG - slide deck

Mary-Rose Fisher




Select Durations Tab

Resources ~ Tools ~ Hi, TEXAS DD ~

G’ EDGuideIines

THE MEASURE OF HEALTH
Better care, better outcomes, and lower costs are better for everyone.

MDGuidelines is an industry-leading solution for measuring and improving the impact of evidence-based care across entire
populations — returning individuals to active living quickly and helping organizations thrive.

Getting Started with MDGuidelines @




Enter ICD Code or Topic, Press GO

Durations Tool

Search by ICD Start typing to find an ICD Code
Code:

Or Topic: meniscuss




Select Condition

Durations Tool

Search by ICD Start typing to find an ICD Code...
Code:

Or Topic: Meniscus Disorders, Knee

Medical treatment, meniscus disorder.

Surgical treatment, arthroscopic meniscectomy.
Surgical treatment, meniscus repair.

Surgical treatment, open meniscectomy.




Disability Duration Table

Durations Tool

Medical treatment, meniscus disorder.

JOB CLASS © MINIMUM  OPTIMUM  MAXIMUM

Sedentary 14
Light 21
Medium 42
Heavy 91

Very Heavy 91

Related Topics Related Medical Codes

Meniscus Disorders, Knee
ICD-10-CM
M23.000 - Cystic meniscus, unspecified lateral meniscus,
right knee
M23.001 - Cystic meniscus, unspecified lateral meniscus, left

Lll’\ﬂﬂ




Disability Duration Table

Medical treatment, meniscus disorder.

JOB CLASS © MINIMUM  OPTIMUM MAXIMUM

Sedentary 14
Light 21
Medium 42
Heavy 91

Very Heavy 91




Select Condition

Durations Tool

Search by ICD Start typing to find an ICD Code...
Code:

Or Topic: Meniscus Disorders, Knee

Medical treatment, meniscus disorder.

Surgical treatment, arthroscopic meniscectomy.
Surgical treatment, meniscus repair.

Surgical treatment, open meniscectomy.




Disability Duration Table

Surgical treatment, arthroscopic meniscectomy.

JOB CLASS © MINIMUM  OPTIMUM MAXIMUM

Sedentary 14 28
Light 14 3ab
Medium 21 56
Heavy 42 84

Very Heavy 42




What if there was a
meniscus repair?



Select Condition

Durations Tool

Search by ICD Start typing to find an ICD Code...
Code:

Or Topic: Meniscus Disorders, Knee

Medical treatment, meniscus disorder.
Surgical treatment, arthroscopic meniscectomy.
Surgical treatment, meniscus repair.

Surgical treatment, open meniscectomy.




Disability Duration Table

Surgical treatment, meniscus repair.

JOB CLASS © MINIMUM  OPTIMUM  MAXIMUM

Sedentary 14 42
Light 21 84
Medium 35 91
Heavy 84

Very Heavy 91




What if there was an open
menisectomy?



Select Condition

Durations Tool

Search by ICD Start typing to find an ICD Code...
Code:

Or Topic: Meniscus Disorders, Knee

Medical treatment, meniscus disorder.

Surgical treatment, arthroscopic meniscectomy.
Surgical treatment, meniscus repair.

Surgical treatment, open meniscectomy.




Disability Duration Table

surgical treatment, open meniscectomy.

JOB CLASS @ MiNIMUM  OPTIMUM  MAXIMUM

Sedentary 7 14 42
Light 7 14 49
Medium 21 35 56
Heavy 35 42 84

Very Heavy 39 56




How to Interpret Disability Duration
Table




Duration Tables

Mary-Rose Fisher




Select Logo to Return to

Durations Tool
Search by ICD
Code:

Or Topic: Meniscus Disorders, Knee

al treatment,
treatment Opic meniscectomy
treatment, meniscus repair

| treatment, open meniscectomy.

JOBCLASS © MINIMUM OPTIMUM  MAXIMUM
Sedentary 42
Light 49
Medium 56

Heavy B4




Select Resources {\

G MDGUidE'iI’IES Search for a topic or medical code... Resources ~ Tools ~ Hi, TEXAS DD -

Your Tools
O

o

THE MEASURE OF HEALTH
Better care, better outcomes, and lower costs are better for everyone.

MDGuidelines is an industry-leading solution for measuring and improving the impact of evidence-based care across entire
populations — retumning individuals to active living quickly and helping organizations thrive.

Search for Content or Durations




Select Help

Resources ~ Tools ~

2 mDGuidelines

Job Titles

Your Tools A .

State Guidegines

[l  DURATIONS L pmeemvemoost | Oy comaeme @

THE MEASURE OF HEALTH
Better care, better outcomes, and lower costs are better for everyone.

MDGuidelines is an industry-leading solution for measuring and improving the impact of evidence-based care across entire
populations — returning individuals to active living quickly and helping organizations thrive.

Getting Started with MDGuidelines ~»

Search for Content or Durations

Our new search is smarter — enter keywords in any ordey, it even forgives imperfect spelling. Enter a medical code or keyword in

Hi, TEXAS DD ~




Select “About MDGuiIdelines”

[
H H Search for a topic or medical code.. Resources ~ Tools ~ Hi, TEXAS DD ~
G‘ MDGuidelines ‘ OF @ topieiormex o

Help Directory

RESOURCES > HELP DIRECTORY

« About MDGuidelines

« About the ACOEM Practice Guidelines
« About the Predictive Model

» About ICD Mapping

¢ About Crosswalks

o About DART

» About the Formulary

« About Job Titles

e About Costs and HCUP

1-800-442-4519 | guidelines_sales@reedgroup.com | guidelines_support@reedgroup.com | 10355 Westmoor Drive, Westminster, CO 80021

Terms of Use | Privacy Policy

© 2001-2016 Reed Group, Ltd. All Rights Reserved




Select “How to Interpret Duration
Tables”

Reed
( 2 MDGuidelines Search for a topic or medical code... Q Resources ~  Tools ~  Hi, TEXAS DC

About MDGuidelines

RESOURCES > HELP DIRECTORY > ABOUT MDGUIDELINES

Overview

Methodologies

How to Interpret Duration Tables
How the Duration Tables are Created

How to Interpret the Rehabilitation Frequency Guidelines
Evaluating Readiness for Return to Work

Version Change Summary Reports

1-800-442-4519 | guidelines_sales@reedgroup.com | guidelines_support@reedgroup.com | 10355 Westmoor Drive, Westminster, CO 80021

Terms of Use | Privacy Policy
© 2001-2016 Reed Group, Ltd. All Rights Reserved



How to Interpret Duration Tables

About MDGuidelines

RESOURCES > HELP DIRECTORY > ABOUT MDGUIDELINES > HOW TO INTERPRET DURATION TABLES

Dverview

Mothodaloaioe

How to Interpret Duration Tables
abiiity Duralic ables’
Opt, Max, and Job Class
Important Definitions and
Qualifications Conceming
the Durations

How the Duration Tables are
Created

How to Interpret the
Rehabilitation Frequency
Guidelines

Evaluating Readiness for Return
to Work

Version Change Summary
Reports

How to Interpret Duration Tables

The MDGuidelines disability duration guideline tables provide approximate return-to-work timelines for injured or ill
employees, so that they can obtain the greatest health and productivity, according to physiological healing times

The disability duration tables assume:

® uncomplicated cases
® return to full duty

While “return to full duty” is assumed in the duration tables for consistency, the MDGuidelines recommend return to
restricted duty in most cases. When duty is restricted, the exertion level of the new job description should be followed
in the duration tables. An employee may go out with a Heavy exertion level but be brought back to a Sedentary desk
position.

The MDGuidelines disability duration guideline tables provide minimum, optimum, and maximum recovery time by job
classifications. The duration data is most useful when envisioned as a continuum in the case management process.

These values do not represent the absolute minimum or maximum lengths of disability at which an individual must or
should return to work. Rather, they represent important points in time at which, if full recovery has not occurred,
additional evaluation should take place.

You will find that some of our evidence based duration tables contain the term "indefinite”. This word, when found in
a duration table, implies the potential for an indefinite disability. It is possible in these cases that an employee will be
unable to retumn to work.

In many duration tables, five job classifications are displayed. These job classifications are based on the amount of
physical effort required to perform the work. The classifications correspond to the Strength Factor classifications
described in the United States Department of Labor's Dictionary of Occupational Titles.

The Department of Labor job classifications focus on physical effort only. This may not be relevant to the duration of




Select “Disability Duration ...”
About MDGuidelines

RESOURCES > HELP DIRECTORY > ABOUT MDGUIDELINES > HOW TO INTERPRET DURATION TABLES

Overview

Methodologies

— / How to Interpret Duration Tables

Dk Mes anc Job (s The MDGuidelines disability duration quideline tables provid i
Important Deﬁnmons and e uigelines aisa Ilty uration gUl eline tables pl'OVI eapprOXImate retul

Qualifications Concerning employees, so that they can obtain the greatest health and productivity, accord
the Durations

The disability duration tables assume:

How the Duration Tables are




Use Slider to Locate . . .

How to Interpret Duration Tables

RESOURCES > HELP DIRECTORY > ABOUT MDGUIDELINES > HOW TO INTERPRET DURATION TABLES > DISABILITY DURATION TABLES: MIN, OFT, MAX, AND JOB CLASS

isability Duration Tables: Min,
Opt, Max, and Job Class

Disability Duration Tables: Min, Opt, Max, and Job
Class

For almost two decades, Reed Group has developed and published MDGuidelines containing its highly regarded
disability duration tables that provide a physiological basis for return-to work expectations. MDGuidelines provides
disability duration tables whenever practical, based on the nature of the disease, injury, or procedure.

Because the duration tables in MDGuidelines are physiologically based, they do not reflect merely actuarial
experience, but rather provide expectancy figures for normal recovery from a medical condition, injury or procedure.

This important physiological basis, along with the constant reminder that each case merits individualized attention,

explains the continued use and acceptance of MDGuidelines across a diverse population of users.

The MDGuidelines duration table guidelines represent a unique combination of methodologies that have resulted in
the development of practical, usable tool that helps to demystify the relationship between work and various medical
conditions. The terms used in the disability duration tables are defined below for the user’s reference.




Return to Work Expectations

Return to Work Expectations: Minimum, Optimum, and Maximum

The MDGuidelines duration guideline tables provide minimum, optimum, and maximum recovery time according to US
Department of Labor job classifications. The duration data is most useful when envisioned as a continuum in the
case management process. The continuum extends from the minimum time required for most individuals to return to
work to the maximum time when additional information should be obtained from the treating physician.

These values do not represent the absolute minimum or maximum lengths of disability at which an individual must or
should return to work. Rather, they represent important points in time at which, if full recovery has not occurred,
additional evaluation should take place. These values are designed to allow for individual differences in recovery time
based on the numerous variables that impact disability duration. The duration-specific terms are defined below:

Minimum

The minimum recovery time most individuals require to return to work at the same performance level as prior to injury
or iliness. In some cases, individuals may be medically able to return to work in a lesser amount of time (such as with
job accommodations provided by the employer, with medical supervision, availability of modified duty assignments,
company policies and practices).

Optimum

The point in time when most individuals are likely to be able to return to work, assuming their cases are optimally
managed by their provider, and that the individuals do not experience significant complications and/or comorbid
medical conditions.

Maximum

The recommended point in time at which (or before) additional case information should be requested from the

treating physician to determine when (and if) the disabled individual may be able to return to work. Suggested

information to be collected includes specific information on the presence of comorbid conditions or complications,

work accommodations available, and medical treatment administered. The maximum length of disability is not a

definitive cutoff point beyond which individuals must return to work at the same level of efficiency as prior to their PN
injury or iliness. Back to Top




Return to Work Expectations

Minimum

The minimum recovery time most individuals require to return to work at the same performance level as prior to injury
or illness. In some cases, individuals may be medically able to return to work in a lesser amount of time (such as with
job accommodations provided by the employer, with medical supervision, availability of modified duty assignments,
company policies and practices).

Optimum

The point in time when most individuals are likely to be able to return to work, assuming their cases are optimally
managed by their provider, and that the individuals do not experience significant complications and/or comorbid
medical conditions.

Maximum

The recommended point in time at which (or before) additional case information should be requested from the
treating physician to determine when (and if) the disabled individual may be able to return to work. Suggested
information to be collected includes specific information on the presence of comorbid conditions or complications,
work accommodations available, and medical treatment administered. The maximum length of disability is not a
definitive cutoff point beyond which individuals must return to work at the same level of efficiency as prior to their
injury or illness.
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Optimum

Optimum The point in time whe
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Maximum

Maximum The recommended point in time at which
(or before) additional case information should be
requested from the treating physician to determine
when (and if) the disabled individual may be able to
return to work. Suggested information to be collected
includes specific information on the presence of
comorbid  conditions or complications,  work
accommodations available, and medical treatment
administered. The maximum length of disability is not a
definitive cutoff point beyond which individuals must
return to work at the same level of efficiency as prior to
their injury or iliness.




CASE 1-RTW and MDG*
Steps

4. Consider job duties/title, if needed
 Not provided by employer/injured
employee

 Addressing full duty work (Box C on
DWC Form-073)

5. Answer gquestion from DWC Form-032

In narrative report for relevant date
range

6. Complete DWC Form-073(s)



Job Class Definitions & Job Titles




Job Titles

Mary-Rose Fisher




Job Class Definitions — Select “ 2"

Durations Tool

——]
Medical treatment, meniscus disorder.
Surgical treatment, arthroscopic meniscectomy.

Surgical t N eniscus repair

JOB CLASS © MINIMUM  OPTIMUM MAXIMUM

Sedentary 7 14 42
Light 14 21 84
Medium 28 35 91
Heavy 42 84

Very Heavy 56 91

Related Topics Related Medical Codes




Job Class Definitions

Job Class Definitions

Job Titles

Sedentary Work

Exerting up to 10 pounds (4.5 kg) of force occasionally and/or a negligible amount of
force frequently or constantly to lift, carry, push, pull, or otherwise move objects,
including the human body. Sedentary work involves sitting most of the time, but may

involve walking or standing for brief periods of time. Jobs are sedentary if walking and
standing are required only occasionally and other sedentary criteria are met.




Job Class Definitions

Job Class Definitions

Light Work

Exerting up to 20 pounds (9.1 kg) of force occasionally and/or up to 10 pounds (4.5 kg)
of force frequently, and/or negligible amount of force constantly to move objects,

Physical demand requirements are in excess of those for Sedentary Work. Light Work
usually requires walking or standing to a significant degree. However, if the use of the

arm and/or leg controls requires exertion of forces greater than that for Sedentary Work
and the worker sits most the time, the job is rated Light Work.




Job Class Definitions

Job Class Definitions

Medium Work

Exerting up to 50 (22.7 kg) pounds of force occasionally, and/or up to 25 pounds (11.3
kg) of force frequently, and/or up to 10 pounds (4.5 kg) of forces constantly to move
objects.

Heavy Work

Exerting up to 100 pounds (45.4 kg) of force occasionally, and/or up to 50 pounds (22.7

kg) of force frequently, and/or in excess of 20 pounds (9.1 kg) of force constantly to
move objects.




Job Class Definitions

Job Class Definitions

Very Heavy Work

Exerting in excess of 100 pounds (45.4 kg) of force occasionally, and/or in excess of 50

pounds (22.7 kg) of force frequently, and/or in excess of 20 pounds (9.1 kg) of force
constantly to move objects.

Job Titles




Other Factors

The Department of Labor job classifications
focus on physical effort only. This may not
be relevant to duration of some disabilities.



Other Factors (Cont’'d)

In addition to pounds of force, other important
factors contribute to the definition of an individual’s
job classification. These factors include posture,
biomechanics (size, shape, and manageabillity of
the object being moved), height from and to which
the object is lifted, and frequency of exertion. Each
of these factors (and any other job-specific
requirements) should be considered when
determining expected length of disability.



Link to Job Titles — Select * 2

Durations Tool

P
Medical treatment, meniscus disorder.
Surgical treatment, arthroscopic meniscectomy.

Surgical treatment, I§eniscus repair.

JOB CLASS © 4/ MINIMUM  OPTIMUM MAXIMUM

Sedentary 7 14 42
Light 14 21 84
Medium 28 35 91
Heavy 42 84

Very Heavy 56 91

Related Topics Related Medical Codes




Select Job Titles Link

Job Class Definitions

Very Heavy Work

Exerting in excess of 100 pounds (45.4 kg) of force occasionally, and/or in excess of 50

pounds (22.7 kg) of force frequently, and/or in excess of 20 pounds (9.1 kg) of force
constantly to move objects.

Job Titles




Enter Job Title

Reed
GMDGuideIines Search for a topic or medical code... Resources »  Tools »  Hi, TEXASDD »

Job Titles

JobSearch  Search forajob title (e.g., truck driver)

1-800-442-4519 | guidelines_sales(@reedgroup.com | guidelines_support@reedgroup.com | 10355 Westmoor Drive, Westminster, CO 80021

Terms of Use | Privacy Policy

& 2001-2016 Reed Group, Ltd. All Rights Reserved.



Job Title

Rexd
GMDGuideﬁnes Search for a topic or medical code.. Resouces +  Tods+  Hi TEXASDD

Job Titles

JobSearch  meter reader

METER READER (utfties; waterworks)

METER READER, CHIEF ((tilties; waterworks)

1-800-4424519 | quidelines_sales(areedgroup.com | quidelines_support(dreedgroup.com | 10355 Westmoor Drive, Westminster, CO 80021
Terms of Use | Pvacy Policy

© 2001-2016 Reed Group, Ltd. Al Rights Reserved.




Job Title Displays Job Class

Reed
: - ? cal ¢ Resources + Tools »  Hi TEXASDD -
G! MDGuidelines Search for a topic or medical code...
Job Search Search for a job title (e.g., truck driver)

Job Detail

METER READER (utilities; waterworks)

Code 209.567-010

Reads electric, gas, water, or steam consumption meters and records volume used by residential and commercial
consumers: Walks or drives truck over established route and takes readings of meter dials. Inspects meters and
connections for defects, damage, and unauthorized connections. Indicates irreqularities on forms for necessary action
by servicing department. Verifies readings to locate abnormal consumption and records reasons for fluctuations. Tums
service off for nonpayment of charges in vacant premises, or on for new occupants. Collects bills in arrears. Returns
route book to business office for billing purposes. May be designated according to type of meter read as Electric-Meter
Reader (utilities); Gas-Meter Reader (utilities); Steam-Meter Reader (utilities); Water-Meter Reader (waterworks). GOE:
05.09.03 STRENGTH: L GED: R3 M2 L2 SVP: 3 DLU: 81

Light Work Pem’ng up to 20 pounds (9.1 kg) of force occasionally and/or up to 10 pounds (4.5 kg) of force frequently,
ana;or negngible amount of force constantly to move objects. Physical demand requirements are in excess of those

for Sedentary Work. Light Work usually requires walking or standing to a significant degree. However, if the use of the
arm and/or leg controls requires exertion of forces greater than that for Sedentary Work and the worker sits most the
time, the job is rated Light Work.




Job Titles

Attempt to verify job tasks with physical
demand category

Used in determining “full duty” capability
Correlate functional abilities in medical records
Verify with IE, records from employer, etc.

May or may not fit Job Classification Physical
Demand Classification

Explain!



CASE 1 -RTW and MDG

Steps

4. Consider job duties/title, if needed
 Not provided by employer/injured
employee

« Addressing full duty work (Box C on
DWC Form-073)

5. Answer question from DWC Form-032

In narrative report for relevant date
range

6. Complete DWC Form-073(s)



Case 1 - RTW and MDC

Question for DD to
consider In exam:

From 3/1/2016 to present

|s |IE able to return to
work In any capacity and
what work activities can
be performed?



CASE 1 - RTW and MDG

e Answer Question

e Address date ranges If
given or present capacity
If no dates given

Explain your answer
clearly including
reasons for deviation
from Division’s RTW
guidelines




CASE 1 - RTW and MDG

e DOI 3/1/16
e |nitial conservative treatment — PT, NSAIDs

e Continued right knee pain, swelling and
locking

e Arthroscopic medial meniscectomy 6/1/2016
(12 weeks post injury)

o 2 Disability Duration tables
 Medical Treatment (pre-op)
e Surgical Treatment (post-op)




Disability Duration
Meniscus Medical Treatment

Medical treatment, meniscus disorder.

JOB CLASS ©

Sedentary
Light
Medium
Heavy

Very Heavy




Disability Duration Post
Arthroscopic Meniscectomy

Surgical treatment, arthroscopic meniscectomy.

JOB CLASS ©

Sedentary
Light
Medium

Heavy

Very Heavy



Meniscus - Medical Treatment

 DOI: 3/1/2016

e Date range from DWC 32: 3/1/2016 to present
 Medical treatment 3/1/2016-5/31/2016

» Arthroscopic meniscectomy 6/1/2016

« DD Exam 9/1/2016

« Maximum time unable to work at
e Sedentary: 14 days (3/15/16)
o Light*: 21 days (3/22/16)
e Medium: 42 days (4/12/2106)
 Heavy: 91 days (5/31/2106)



Post Arthroscopic Meniscectomy

 DOI: 3/1/2016

e Date range from DWC 32: 3/1/2016 to present
* Medical treatment 3/1/2016-5/31/2016

» Arthroscopic meniscectomy 6/1/2016

« DD Exam 9/1/2016

 Maximum time unable to work at

e Sedentary: 28 days (6/29/16)
o Light*: 35 days (7/6/16)

e Medium: 56 days (7/27/16)
« Heavy: 84 days (8/24/16)

Very Heavy: 112 days (9/21/16)



Narrative Report

DOI: 3/1/2016
Date range from DWC 32: 3/1/2016 to present
Medical treatment 3/1/2016-5/31/2016

Consider Disability Duration Maximum time unable to

work at
« Sedentary: 14 days (3/15/16)

Light*: 21 days (3/22/16)
 Medium: 42 days (4/12/2106)
« Heavy: 91 days (5/31/2106)

No work 3/1/16 — 3/15/16 (14 days)

Sedentary work 3/15/16 - 5/31/16 Medical records show
Inability to walk without limp, ascend/descend stairs and
perform walking or standing greater than 30 minute intervals —

unable to function at Light PDC as a meter reader
o "...usually requires walking or standing to a significant degree.”




Narrative Report

 DOI: 3/1/2016
e Date range from DWC 32: 3/1/2016 to present
» Arthroscopic menisectomy 6/1/2016

o Consider Disability Duration Maximum time unable to
work at:

e Sedentary: 28 days (6/29/16)

o Light*: 35 days (7/6/16)
e Medium: 56 days (7/27/16)
 Heavy: 84 days (8/24/16)

 Very Heavy. 112 days (9/21/16)



Narrative Report

* Arthroscopic Meniscectomy 6/1/2016
 No work 6/1/16 - 6/8/16 (7 days — minimum for

sedentary vs. maximum 28 days)

 Medical records do not show any complication or condition
preventing sedentary work after 7 days no work

* Orthopedic surgeon released IE to RTW with restrictions
(sedentary work) 7 days post-op

o Sedentary work 6/9/16 — 7/6/16

 Functional status, PT activities, etc. documented in medical
records consistent with sedentary capacity

o Light work effective 7/7/16 — present (9/1/16)

« Functional status, PT activities, etc. documented in medical
records consistent with light capacity

* Able to perform prolonged standing >1 hour intervals

* Able to perform full duty as meter reader

e DD Exam 9/1/2016




CASE 1 -RTW and MDG

Steps

4. Consider job dutiesl/title, If needed
 Not provided by employer/injured
employee
 Addressing full duty work (Box C on
DWC Form-073)

5. Answer guestion from DWC Form-
032 in narrative report for relevant
date range

6. Complete DWC Form-073(s)



PART Il: WORK STATUS INFORMATION ruLLY COMPLETE ONE INCLUDING ESTIMATED DATES AND DESCRIPTION IN 13c) AS APPLICABLF)

through (cate)

weakness, “giving wa

[ ](b) wil allow the emplovee to return to work as of

) (<) has prevented and st prevents e employee from retuming to work 38 of _ 3/1/16

13 The npured employes’'s medical conditon resulting from the workers’ compensaton npury
:]imwlmw«wlomtommvoﬂad_

(cate ) without restrictions

(date) with the restrictions identified in PART il which are expected 1o last

PART lil: ACTIVITY RESTRICTIONS® (ONLY COMPLETE IF BOX 13(b) IS CHECKED)

14 POSTURE RESTRICTIONS (if any)

-y - v oy

17. MOTION R RICTIC any)

(date) and & expected 1o contrue Srough 3/ 14/16

(ake)

Nmogcmhon 3 mwury prevents the employee ng.lnmtom. . . .
IE was unable to WOI’p due to medlamenlscus tear, did not meet criteria for sedentary work. Right knee pain,

19 MISC_ RESTRICTIONS (if any)

MaxHousperday O 24 6 § Toer

MaxHousperday O 24 0 8 Other

Max hours per day of work.

Standng

Waling 00000

S'Stretch breaks of per

Seng

Cimbing sarsiasoen (JO000

Graspng'Sawezng 0DO0O0 |

West sexcnvenension 110000

Reachng 00000

| [ Must wear splnticast at work

Du.muucmmxalum

_Dhlomop«mhommm

DCmuiymmuthsm

Overnead Reachng JO0O00

n extreme hot'cold envronments

at heights or on scafolang

Keyooarsng 00000

£ Let Leg
0] Rgnt Leg

Back

Left Foot/Anide
[ Rght Foot/Ankie

[ Let HanaWnst
] Rght HanaWnist
Le®t Amm
R ght Amm
Neck

15. RESTRICTIONS SPECIFIC TO (if applicable).

Other

18. LIFTICARRY RESTRICTIONS (if any):

Duaynulﬂ-mmnvew
for more than hours per day

[CJMay not perform any iMing/carmying
Other

bs

20 MEDICATION RESTRICTIONS (if any):
CIMust take prescrpton medicatons)
Dmnmmmm

Other:
(16, OTHER RESTRICTIONS [# anvl.

[0 Medacason may make drowsy (possible
safety'drang ssues)

* Thece rsciors re based or e A0CIrs DeS! UNOASINANG of T &TOIDYes's 8656rS3 00 ANCIONS. 7 3 DArOUGr "e6TClon 3086 Nt 00, T SNOUD D OS/eGraed ¥ mOOMeC Afy N
MEeE TSE BEYIC00NS 5 NOL 20K, T JADENT SNOUK] DR CONSIONNET 10 D OF WOrk. NOE - TGS TESTICIONS SN0UKD DE TIOWED CLESIOR Of AOM 36 Wl 26 X aon




PART Il: WORK STATUS INFORMATION ruLLY COMPLETE ONE INCLUDING ESTIMATED DATES AND DESCRIPTION IN 13c) AS APPLICABLF)

[X] (b) wil allow he emploves to return to work as of

ju: has preverted and stll prevents Te empioyee from retuming 1o work s of
The followng descrbes how T nury prevents the emolovee from returning to work:

13 The npured employes’'s medical conditon resulting from the workers’ compensaton npury
:]imwlmw«wlomtommvoﬂad_

(cate ) without restrictions

3/15/16  (care) with the restrictions identified in PART il which are expected 1o last

PART lil: ACTIVITY RESTRICTIONS® (ONLY COMPLETE IF BOX 13(b) IS CHECKED)

14 POSTURE RESTRICTIONS (if any)

-y - v oy

17. MOTION R RICTIC any)

(date) and 5 expected 10 contrue Trough

19 MISC_ RESTRICTIONS (if any)

MaxHousperday O 24 6 § Toer

MaxHousperday O 24 0 8 Other

Max hours per day of work.

Standng

Waling ORO00

S'Stretch breaks of per

Seng

Clmbeng stairs'aaoen DAL LI

Graspng'Sawezng 0DO0O0 |

West sexcnvenension 110000

Reachng 00000

| [ Must wear splnticast at work

Du.muucmmxalum

_Dhlomop«mhommm

DCmuiymmuthsm

Overnead Reachng JO0O00

n extreme hot'cold envronments

at heights or on scafolang

Keyooarsng 00000

15. RESTRICTIONS SPECIFIC TO (if applicable):
[ Let HanaWnst ) Let Leg
] Rght HanaWnist X Rght Leg
Left Amm Back
Rght Am Le® FootAnide
Neck [ Rght FootAnkie

Other

18. LIFTICARRY RESTRICTIONS (if any):

Duaynulﬂ-mmnvew
for more than hours per day

[CJMay not perform any iMing/carmying
Other

bs

20 MEDICATION RESTRICTIONS (if any):
CIMust take prescrpton medicatons)
Dmnmmmm

Other:
(16, OTHER RESTRICTIONS [# anvl.

No walking or standing for greater than 30 minute intervals

[0 Medacason may make drowsy (possible
safety'drang ssues)

* Thece rsciors re based or e A0CIrs DeS! UNOASINANG of T &TOIDYes's 8656rS3 00 ANCIONS. 7 3 DArOUGr "e6TClon 3086 Nt 00, T SNOUD D OS/eGraed ¥ mOOMeC Afy N
MEeE TSE BEYIC00NS 5 NOL 20K, T JADENT SNOUK] DR CONSIONNET 10 D OF WOrk. NOE - TGS TESTICIONS SN0UKD DE TIOWED CLESIOR Of AOM 36 Wl 26 X aon




PART Il: WORK STATUS INFORMATION ruLLY COMPLETE ONE INCLUDING ESTIMATED DATES AND DESCRIPTION IN 13c) AS APPLICABLF)

13 The npured employes’'s medical conditon resulting from the workers’ compensaton npury
:]imwlmw«wlomtommvoﬂad_ (cate ) without restrictions
[ ](b) wil allow the emplovee to return to work as of (date) with the restrictions identified in PART il which are expected 1o last

hrough (Cate)
X]mum-omwlmuwwmmWhm;cf 6/1/16 (date) and & expected 10 contrue Trough 6/7/16 ()

The followng how s maury prevents the l'tlgfl
IE had arthroscopic meniscectomy 6/1/2016, Was unable to Work and did not meet criteria for sedentary work.

PART lil: ACTIVITY RESTRICTIONS® (ONLY COMPLETE IF BOX 13(b) IS CHECKED)
14. POSTURE RESTRICTIONS (if any) 17. MOTION RES TRICTIONS (f any) 19 MISC. RESTRICTIONS (if any)

MaxHousperday O 24 0 § Oter MuHoursperday O 24 € § | Other Max hours per day of work.

Warng D0000 S Stretch breans of per

Cimbing stxrsaanen JOI0O00 ___g Must wear spint/cast at work

Graspng'Sawezng 00000 | [] must use crtches at 3 tmes

Wrst seonenension [JOI0000 _Drbmop«mhommm

Reaching 00000 DCmuiymmuthsm

R.)d\w Dm U n Qm hot/'cold mwu“::m

at heights or on scafolang

| S OIUUUIL) Keyboarong 00000 Dlulu.l heep _Damo [Jpean & oy
15. RESTRICTIONS SPECIFIC TO (if applicable). | Omer No skn contact wth
(] Let HanaWnst L) Let Leg 18. LIFTICARRY RESTRICTIONS (if any): Dressing changes necessary at work

Df.nm o Dg_::w [CIMay not ifticary obyects more than s No running

Roght Arm Lef Foot/Anide for more than hours per day 20 MEDICATION RESTRIC TIONS (# any):
Neck [ Reght Foot/Ankie CMay not pertorm any iing/carmyng CIMust take prescrpton medicatons)
Other Other [[JAdwsec 1o take over-the-counter meds
15, OTHER RESTRICTIONS [ anvl. [J Meaicaton may make drowsy (possible

safety'crang ssues)

* Thece rsciors re based or e A0CIrs DeS! UNOASINANG of T &TOIDYes's 8656rS3 00 ANCIONS. 7 3 DArOUGr "e6TClon 3086 Nt 00, T SNOUD D OS/eGraed ¥ mOOMeC Afy N

MeS Tisé "HEC00NS |5 N 230N, Tv DI0ENT SNOUID D CONBI0ENET 10 D OF wOn. NOIE - TWise MeERNCIONS SNOUC D THIOWED OUEROR OF wOn 26 wed 26 X aon



PART Il: WORK STATUS INFORMATION ruLLY COMPLETE ONE INCLUDING ESTIMATED DATES AND DESCRIPTION IN 13c) AS APPLICABLF)

:]imwlmw«wlomtommvoﬂad_

[X](b) wil alow e emplovee to return to work as of
W 7/6/16 02%)

ju: has preverted and stll prevents Te empioyee from retuming 1o work s of
The followng descrbes how T nury prevents the emolovee from returning to work:

13 The npured employes’'s medical conditon resulting from the workers’ compensaton npury

(date) mithout restrictions
6/8/16

PART lil: ACTIVITY RESTRICTIONS® (ONLY COMPLETE IF BOX 13(b) IS CHECKED)

14 POSTURE RESTRICTIONS (if any)

-y - v oy

17. MOTION R RICTIC any)

(date) with the restrictions identified in PART il which are expected 1o last

(date) and 5 expected 10 contrue Trough

19 MISC_ RESTRICTIONS (if any)

MaxHousperday O 24 6 § Toer

MaxHousperday O 24 0 8 Other

Max hours per day of work.

Standng

Waling D000

S'Stretch breaks of per

Seng

Clmbeng stairs'aaoen |_JDAL LI

Graspng'Sawezng 0DO0O0 |

West sexcnvenension 110000

Reachng 00000

| [ Must wear splnticast at work

Du.muucmmxalum

_Dhlomop«mhommm

DCmuiymmuthsm

Overnead Reachng JO0O00

n extreme hot'cold envronments

at heights or on scafolang

Keyooarsng 00000

15. RESTRICTIONS SPECIFIC TO (if applicable):
[ Let HanaWnst ) Let Leg
] Rght HanaWnist X Rght Leg
Left Amm Back
Rght Am Le® FootAnide
Neck [ Rght FootAnkie

Other

18. LIFTICARRY RESTRICTIONS (if any):

Duaynulﬂ-mmnvew
for more than hours per day

[CJMay not perform any iMing/carmying
Other

bs

20 MEDICATION RESTRICTIONS (if any):
CIMust take prescrpton medicatons)
Dmnmmmm

Other:
(16, OTHER RESTRICTIONS [# anvl.

No walking or standing for greater than 30 minute intervals

[0 Medacason may make drowsy (possible
safety'drang ssues)

* Thece rsciors re based or e A0CIrs DeS! UNOASINANG of T &TOIDYes's 8656rS3 00 ANCIONS. 7 3 DArOUGr "e6TClon 3086 Nt 00, T SNOUD D OS/eGraed ¥ mOOMeC Afy N
MEeE TSE BEYIC00NS 5 NOL 20K, T JADENT SNOUK] DR CONSIONNET 10 D OF WOrk. NOE - TGS TESTICIONS SN0UKD DE TIOWED CLESIOR Of AOM 36 Wl 26 X aon




PART Il: WORK STATUS INFORMATION ruLLY COMPLETE ONE INCLUDING ESTIMATED DATES AND DESCRIPTION IN 13c) AS APPLICABLF)

through (cate)

[ ](b) wil allow the emplovee to return to work as of

ju: has preverted and stll prevents Te empioyee from retuming 1o work s of
The followng descrbes how T nury prevents the emolovee from returning to work:

13 The nured employes’'s medical conditon resulting from the workers’ compensation npury
Zialﬂmw«mhmmm:d_

17116 (cane) without restrictions

(date) with the restrictions identified in PART il which are expected 1o last

PART lil: ACTIVITY RESTRICTIONS® (ONLY COMPLETE IF BOX 13(b) IS CHECKED)

14 POSTURE RESTRICTIONS (if any)

oy

1 Y r. '.v _:’ . :' () w'

(date) and 5 expected 10 contrue Trough

19 MISC_ RESTRICTIONS (if any)

MaxHousperday O 24 6 § Toer

MaxHousperday O 24 0 8 Other

Max hours per day of work.

Standng

Waling 00000

S'Stretch breaks of per

Seng

Cimbing sarsiasoen (JO000

Graspng'Sawezng 0DO0O0 |

West sexcnvenension 110000

Reachng 00000

| [ Must wear splnticast at work

Du.muucmmxalum

_Dhlomop«mhommm

DCmuiymmuthsm

Overnead Reachng JO0O00

n extreme hot'cold envronments

at heights or on scafolang

Keyooarsng 00000

£ Let Leg
0] Rgnt Leg

Back

Left Foot/Anide
[ Rght Foot/Ankie

[ Let HanaWnst
] Rght HanaWnist
Le®t Amm
R ght Amm
Neck

15. RESTRICTIONS SPECIFIC TO (if applicable).

Other

18. LIFTICARRY RESTRICTIONS (if any):

Duaynulﬂ-mmnvew
for more than hours per day

[CJMay not perform any iMing/carmying
Other

bs

20 MEDICATION RESTRICTIONS (if any):
CIMust take prescrpton medicatons)
Dmnmmmm

Other:
(16, OTHER RESTRICTIONS [# anvl.

[0 Medacason may make drowsy (possible
safety'drang ssues)

* Thece rsciors re based or e A0CIrs DeS! UNOASINANG of T &TOIDYes's 8656rS3 00 ANCIONS. 7 3 DArOUGr "e6TClon 3086 Nt 00, T SNOUD D OS/eGraed ¥ mOOMeC Afy N
MEeE TSE BEYIC00NS 5 NOL 20K, T JADENT SNOUK] DR CONSIONNET 10 D OF WOrk. NOE - TGS TESTICIONS SN0UKD DE TIOWED CLESIOR Of AOM 36 Wl 26 X aon




Case 1 - RTW and MDG

Is an FCE needed?



Return to Work - SIBS

(Supplemental Income Benefits)



BoXx F - Return to Work fi
Supplemental Income B¢

Question for DD to
consider in exam:

Has medical condition
Improved sufficiently to
allow |E to return to work in
any capacity for identified
gualifying periods?



Return to Work — SIBs

e Similar process as before

 Requestor provides beginning and ending
dates for each qualifying period of SIBs In
guestion in Box 42 F of the DWC-032

e DD must address the entire identified time
frame

 Make sure you have medical records
(if any exist) for relevant qualifying period



Return to Work — SIBs

If the Injury causes a total inability for the IE
to work in any capacity, specifically explain
In your narrative report how the injury
causes a total inability to work.



Questions?




Thank You!
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