THONG BAO CHO CAC NHAN VIEN VE
VIEC BOI THUONG LAO DONG O TEXAS

PHAM VI BAO HIEM: [Tén chd nhan]
khéng cé pham vi bdo hiém bbdi thwdng lao
ddng. La nhan vién ctia mdt ch( nhan khdng cd pham vi bao hiém lao déng,
ban khéng cé da diéu kién nhan nhirng quyén loi béi thuwérng lao dong theo
Luat B6i Thuworng Lao Bong cua Tiéu Bang Texas. Tuy nhién, mét chi nhan
khéng cé bao hiém lao ddng (khéng ghi danh) cé quyén va cé thé cung cip
nhirng quyén loi khac cho nhirng nhan vién bi thwong tich. Ban phai lién lac
v&i chi nhan cta ban cho nhirtng quyén Igi khac vé nhirng thuong tich lién
quan dén cdng viéc lam hay nhirng bénh tat do nghé nghiép tao ra. Thém
vao do, ban cé thé cd nhirng quyén loi chiéu theo luat théng thuwéong cua
Texas néu ban bi thwong tich lién quan dén céng viéc hodc nhirng bénh tat
do nghé nghiép tao ra. Chti nhan cla ban bat buéc phai cung cép cho ban
nhirng théng tin lién quan dén viéc bao hiém, bang van ban, khi ban dwoc
thué tuyén hodc bat ky Iic nao chi nhan bat dau hodc chdm dit bao hiém
bdi thwdng lao ddng.

PDUONG GIAY NONG VE VI PHAM AN TOAN: Ban Bbi Thuong Lao
Pong co sb dién thoai mién phi hoat dong 24/24 d& nhan bao cao nhirng dir
kién méat an toan noi lam viéc ma cé thé vi pham dén stre khde nghé nghiép
va luat an toan. Luat phap cam chd nhan dinh chi, sa thai, hodc phan biét
doi x&r v&i bat ky nhan vién nao béi vi ngudi ndy da bao cao mot cach trung
thwe moi sw vi pham vé sirc khde nghé nghiép hoac an toan. Xin lién lac voi
Ban Boi Thwdng Lao Péng & s 1-800-452-9595.

Notice 5 (03/13) TEXAS DEPARTMENT OF INSURANCE, DIVISION OF WORKERS’ COMPENSATION Rule 110.101(e)(4)



Non-Covered Employer

Texas Workers’ Compensation Rule 110.101(e)(4) requires employers who
are not covered by workers’ compensation, either by election, cancelation
or termination of coverage to advise their employees that they do not have
workers’ compensation insurance coverage.

Notices in English, Spanish and any other language common to the
employer’s employee population must be posted and:1.

1.
2.

4.
5.

Prominently displayed in the employer’s personnel office, if any;2.

Located about the workplace in such a way that each employee is
likely to see the notice on a regular basis;3.

Printed with a title in at least 26 point bold type, subject in at least 18
point bold type, and text in

at least 16 point normal type; and4.

Contain the exact words as prescribed in Rule 110.101(e)(4).

The notice on the reverse side meets the above requirements. Failure to
post or to provide notice as required in the rule is a violation of the Act and
Division rules. The violator may be subject to administrative penalties.

Do Not Post This Side



	Name of employer: 


